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Candidate Questionnaire - 2022 

Thank you for taking the time to share your thoughts on what's important to Vermont-NEA's 13,000 

members and their families. In this brief survey, we outline key issues, followed by our position on them. 

We ask you whether you agree or disagree with (or don't know about) our position on 13 issues. 

 You must register your opinion on each issue to move forward in the survey. 

Again, thank you for taking the time to complete this survey. Your responses will be available to the 

women and men of Vermont-NEA. Together with our communities, we strive to make our local public 

schools Vermont's most important resource. 

 

 

Candidate Information

First Name: ____________________________ 

Last Name: ____________________________ 

Email: ________________________________ 

Phone Number: ________________________ 

Office you are seeking: ____________________ 

(e.g. House, Senate, Governor) 

Legislative District: _______________________ 

(e.g. Chittenden Senate, Addison-1) 

 

Incumbent (circle one): Yes or No 

Have you ever been a member of a labor union 

(circle one): Yes or No 

IF YES: Which labor union(s) where you a 

member of and for how long? 

Have you ever worked in a public school (circle 

one): Yes or No 

IF YES: What did you do and for how long? 

 

Local School Visit 

Would you be interested in visiting a school in your district and meeting with local educators? 

 Yes 

 No 
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School Workforce in Crisis – Supporting Educators and Attracting New School 

Employees 

Next year, we are facing at least 1,000 vacant teaching positions and hundreds of vacancies for 

paraeducators, bus drivers, food services workers, custodian and maintenance workers. While the school 

employee shortage predates the pandemic, the last two years saw an accelerated exodus of experienced 

educators. 

Prior to and during the pandemic teachers and school support staff went above and beyond for their 

students -- and over the past two years they have gone even further.  However, it has come as a cost.  

Schools across the state have struggled to attract and retain educators.  Layer on to that a pension fight, 

school shootings, and significant increases in student behavior issues it is no surprise schools across the 

state are seeing people leave the profession.  The reality is there was a nationwide teacher shortage prior 

to the pandemic with a significant decline over the past 15 years in the number of people pursuing a 

college degree in education.  Vermont-NEA believes the State must enact policies in the short, medium 

and long-term to attract and retain educators.  Policies must improve working conditions for all teachers 

and school support staff already in our schools by ensuring they are paid competitive wages and 

benefits and schools have appropriate student resources. These policies should also include programs 

like student loan forgiveness and free-college grants, programs for non-licensed educators to become 

licensed teachers, investing in the Vermont State University to create a region-leading teacher training 

program that is free for those who make a commitment to a career in Vermont public schools.  

Additionally, the state must maintain a secure pension and improve supports to students and families 

outside of schools.

 

On education workforce, do you 

 Agree 

 Disagree 

 Don’t Know 

Do you wish to sponsor legislation on 

education workforce? 

 Yes 

 No

Anything you want to add on education workforce? 

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________ 

  



 

Vermont-NEA Candidate Questionnaire - 3 
 

Teachers’ Rights to Pursue Professional Growth 

Teachers’ number one priority is their students.  Everyday teachers enter their classroom prepared as 

professionals, often with graduate degrees, to facilitate their students’ academic, social, and emotional 

learning.  As professionals with advanced degrees, teachers should be free to pursue changes in 

employment for professional or personal reasons between academic years without issue. In Vermont, 

they cannot. Unlike any other professionals, teachers must first obtain permission to even apply for a new 

teaching position in another school district. Superintendents talk with each other to prevent teachers 

from changing jobs, and even if they are granted permission to interview, teachers must then be granted 

permission by their current superintendent to leave.  This archaic process limits the personal and 

professional growth opportunities for Vermont teachers, and given that 80 percent of teachers are 

women, it is discriminatory. Vermont-NEA believes the state should adopt a policy that affords teachers 

the professional opportunity and respect when pursuing a new teaching position without interference 

or collusion from superintendents. 

 

On teachers’ rights and professional growth, 

do you 

 Agree 

 Disagree 

 Don’t Know 

Do you wish to sponsor legislation on teachers 

right and professional growth? 

 Yes 

 No 

Anything you want to add on teachers right and professional growth? 

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________ 
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Ensuring that Public Dollars go to Public Schools 

For centuries, Vermont has operated a school voucher system that entitles students in communities that 

don’t operate a public school to attend other schools at public expense. In recent years, there have been 

aggressive attempts by anti-public school advocates to expand the use of public tuition dollars for ANY 

school, regardless of whether the school is in Vermont or whether the school discriminates against some 

students. In its June 2022 6-3 ruling in Carson v Makin, the US Supreme Court sided with the plaintiffs 

involving Maine’s voucher scheme, where an anti-public school organization argued that Maine should 

not be allowed to continue its prohibition of spending public vouchers at religious schools. This recent 

ruling comes after the US Supreme Court ruled in 2018 that states do not have to pay vouchers to private 

schools, but if they do they may not exclude religious schools. With this radical ruling, Vermont’s voucher 

spigot is wide open, diverting public money to schools that don’t abide by the same rules as public schools, 

namely the mandate to educate all students who come through their doors. As a result of this ruling, 

Vermont can no longer run its 200+ year historic tuition structure to function as it has. Vermont-NEA 

firmly believes that public dollars should flow only to public schools or those schools who to abide by 

all the rules and requirements of public schools.  In short, public schools or public rules. The General 

Assembly must enact legislation that will not allow the further siphoning of public school dollars to 

schools that discriminate against students for any reason.  

 

On public money for public schools, do you 

 Agree 

 Disagree 

 Don’t Know 

Do you wish to sponsor legislation on public 

money for public schools? 

 Yes 

 No

Anything you want to add on public money for public schools? 

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________ 
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Fair Taxes for VT Kids: Eliminate the Education Property Tax 

Together with our communities, Vermont-NEA members are leading the charge in making our already 

great public schools even better, equipping our students with the tools they need to live happy, productive 

and fulfilling lives, no matter what paths they choose to pursue. Our school funding system – already the 

most progressive in the country – needs to become even more so to ensure that ALL Vermont kids have a 

chance to thrive. Currently, we know that two-thirds of Vermont homeowners pay their education 

property taxes based upon their income and their family’s ability to pay, but the wealthiest one-third of 

Vermonters do not.  We believe the next step for Vermont schools is to ensure all residential homeowners 

pay their fair share and support all children’s education based upon their ability to pay – this includes the 

wealthiest. This policy change was recommended in the final report of the Vermont Tax Structure 

Commission in 2021. By eliminating the residential homestead property tax and moving it to an income 

tax for all Vermonters, and not just for lower and middle income as we do now, we can ensure that 

everyone pays their fair share. Vermont-NEA believes we should eliminate the education property tax 

for residential homesteads to move it to an income tax for all, so that all Vermonters – including the 

wealthiest – pay their fair share for our children’s public education. 

 

On school finance, do you 

 Agree 

 Disagree 

 Don’t Know 

Do you wish to sponsor legislation on school 

finance? 

 Yes 

 No 

 

Anything you want to add on school finance? 

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________ 
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Funding Universal School Meals – Feeding all Children, Permanently 

Hungry children can’t learn. That’s a simple fact that has propelled Vermont’s schools to ensure that all 

students have access to healthy, nutritious, and often local meals, regardless of their ability to pay. The 

pandemic ushered in a national program for universal school meals, and the Vermont legislature passed 

– and the governor signed – a bill that funds universal breakfasts and funds universal school lunches for 

one year and charges a study committee to identify a permanent source of money to fund these vital 

meals. Vermont-NEA believes the state of Vermont should permanently adopt a policy to provide free 

universal school meals to all Vermont public school children and pass a progressive dedicated revenue 

source to fund it. 

 

On universal school meals, do you 

 Agree 

 Disagree 

 Don’t Know 

Do you wish to sponsor legislation on universal 

school means? 

 Yes 

 No 

 

Anything you want to add on universal school meals? 

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________ 
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Keeping Children, Schools and Educators Safe – Gun Safety 

Enough. Nineteen children and two teachers were shot dead in their classrooms. Uvalde, Texas was not 

only the second deadliest school shooting in United State history, but it was the 27th school shooting in 

2022 alone.  It was only the most recent in a long list that includes Parkland, Sandy Hook and Columbine 

along with hundreds over the past several decades that haven’t received as much attention.  The murders 

in Uvalde occurred just over a week after 10 Black shoppers at a grocery store in Buffalo, NY were killed 

by an avowed white supremacist. The weapons used in Buffalo and Uvalde were purchased legally. The 

United States is the only country where these types of routine mass killings happen, especially at schools.  

Students, parents, teachers, and all educators deserve the right to know they will be safe when they go 

to school. Vermont-NEA believes that our communities, schools, and students are safer when common 

sense gun safety measures are in place and enforced.  This includes evidence-based solutions like safe 

storage, enhancement of red flag laws, banning assault weapons, limiting the capacity of ammunition 

magazines, requiring background checks and a waiting period for all gun purchases, creating a national 

database of gun sales, and preventing people with mental illness and/or a documented history of 

domestic violence from purchasing firearms. Additionally, minors should not be allowed to buy, own, 

or sell firearms. 

 

On gun safety, do you 

 Agree 

 Disagree 

 Don’t Know 

Do you wish to sponsor legislation on gun 

control? 

 Yes 

 No 

 

Anything you want to add on gun safety? 

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________ 
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Expanding Pre-K: Public Investment in our Future 

In the 1980’s, Vermont was a leader in requiring all school districts to offer kindergarten to our state’s 

youngest children.  Over the past several decades, research has proven that early learning is essential to 

child brain development and the earlier that children gain access to these high-quality educational 

opportunities the better prepared they are to learn as they grow and develop. We already know that 

children who come from families on the margins are at a disadvantage when they enter public schools.   

As the state looks appropriately to expand public Pre-K, it is essential that policy decisions don't 

disadvantage children with special needs or those from poorer families.  Vermont’s local public schools 

meet the needs of all students and families, while ensuring high-quality education is provided equitably 

across the state. Many public schools already provide public Pre-K for all children in their community, and 

all others should follow their lead.  Vermont-NEA believes that high quality universal Pre-K is essential 

to the development of our children, especially those in less advantaged households, and that any 

additional state investment in Pre-K should ensure equity for all children by having local public school 

districts provide this early education directly. 

 

On public funded and provided Pre-K, do you 

 Agree 

 Disagree 

 Don’t Know 

Do you wish to sponsor legislation on public 

funded and provided Pre-K? 

 Yes 

 No

Anything you want to add on public funded and provided Pre-K? 

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________ 
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Recommitting to Health Care for ALL – RX Affordability Board 

Vermont-NEA has been and remains a leading advocate of health care reform, including 30 years 

supporting a single-payer Medicare for All system, while fighting for incremental reforms along the way. 

Affordable health care is still out of reach for many Vermonters and only getting more expensive. The 

COVID-19 pandemic has exposed the weaknesses of employer-sponsored health insurance when tens of 

thousands of Vermonters lost their jobs.  It has also exposed the racial injustices of our dysfunctional 

health care system as people of color, specifically Black people, are twice as likely to die from COVID-19.  

And obviously, the pandemic makes painfully clear the importance of access to healthcare at a price 

Vermonters can afford. We must begin to directly regulate the cost of health care for Vermonters, not 

just through hospital budgets, but also by directly taking control of prescription medications.  Maryland 

has led the way in formation of a Prescription Drug Affordability Board (PDAB) to rein in the cost of drugs 

and slash the massive profits reaped by the pharmaceutical industry.  Vermont-NEA believes the state 

should recommit to health care for all and begin by regulating and directly reducing the cost of 

prescription drugs for all Vermonters by forming a Prescription Drug Affordability Board. 

 

On prescription drug affordability, do you 

 Agree 

 Disagree 

 Don’t Know 

Do you wish to sponsor legislation on 

prescription drug affordability? 

 Yes 

 No 

 

Anything you want to add on prescription drug affordability? 

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________ 
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Retirement Security – A Pension is a Promise 

In 2010, 2014 and again in 2022, Vermont-NEA members fought for and reached historic agreements with 

the State protecting the fiscal security of the Vermont State Teachers' Retirement System (VSTRS), saving 

taxpayers billions of dollars over the course of the next several decades (Vermont-NEA and the State 

reached have reached several quieter agreements protecting the Municipal Employees' Retirement 

System where 2/3 of participants are school support staff.) After being required to pay more and work 

longer in 2010, the 2022 agreement requires Vermont's teachers, once again, to pay more while seeing a 

slightly reduced Cost of Living (COLA) benefit that they must wait an additional year to receive.  There are 

many factors that resulted in the most recent pension conversation for VSTRS, including teachers leaving 

the profession, but it was compounded by the fact that from 1979-2006 the state underfunded the 

teachers’ pension system by what the Treasurer’s offices has estimated to be at least $350 million. To 

help make up for the systematic underfunding, the 2022 pension agreement in S.286 (Act 114), requires 

the state to not only continue to make its contributions as determined by the actuaries, but also make 

additional payments of up to $15 million annually starting in Fiscal Year 2024.  Additionally, what is often 

not known is that retired teachers only receive a cost-of-living adjustment that is equal to 50% of the CPI. 

Act 114 creates an incremental path for future retired teachers to receive a normal COLA benefit of 100% 

of CPI, once the VSTRS reached 80% funded.  This sustainable path to a normal COLA benefit is funded by 

dedicating 25% of future state General Fund budget surpluses to this rebalancing of COLA benefits. 

Vermont-NEA believes the State must continue to meet its annual funding commitment to the State 

Teachers' Retirement System as well as its commitments to enhanced additional annual payments, and 

the use of 25% of budget surpluses to move retired teachers toward a normal COLA benefit. 

 

On retirement security for teachers, do you 

 Agree 

 Disagree 

 Don’t Know 

 

 

Anything you want to add on retirement security for teachers? 

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________ 

  



 

Vermont-NEA Candidate Questionnaire - 11 
 

Right to Strike 

Vermont teachers and school support staff have had the right to collectively bargain for 50 years.  Vermont’s 

average teacher pay is in the middle of the pack nationally and $2,000 below the national average. In the 

1980’s, Vermont’s teachers were the lowest paid in the nation. As a result of collective bargaining Vermont 

educators are now paid a decent wage, a key reason why our school system is among the top five in the 

country. One part of collective bargaining for teachers and school support staff is that if at the end of a long 

process an agreement cannot be reached, educators may choose to withhold their labor by striking and 

school boards may choose to impose working conditions on employees.  Both of these options are used as 

a last resort and are decisions not made lightly by union members or school boards.  In fact, over the past 

50 years of educator collective bargain there have been over 5,000 contracts negotiated and fewer than 30 

strikes or impositions, ever. While strikes are exceedingly rare, Vermont-NEA believes that the right to 

strike for school employees is fundamental and has been and will remain a last, but sometimes necessary, 

resort to reach a fair contract settlement. 

 

On the right to strike, do you 

 Agree 

 Disagree 

 Don’t Know 

 

 

Anything you want to add on the right to strike? 

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________ 
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Battling Institutional Racism and Supporting Anti-Racism 

In the two years since George Floyd was murdered by a Minneapolis police officer we’ve seen an 

outpouring of grief, anger, and activism that has exposed America’s 400-year record of institutional racism 

that discriminates against Black Americans. Many of those protests – then and now – are met with a brutal 

response by police forces brandishing military-grade weapons pointed directly at people exercising their 

First Amendment rights to gather and speak their mind. Despite lots of talk and promises, dismantling 

systems of oppression has been elusive, and have been met with fierce resistance from white people in 

power. However, it is one thing to acknowledge the existence of institutional racism and systemic bias; it 

is quite another to be actively anti-racist. Vermont-NEA believes that in order to eradicate institutional 

racism, we must actively advocate for policies that are anti-racist. We must stop the imposition of racist 

policies in our courts, our prisons, our hospitals, our schools, our businesses, and our workplaces. And 

we must view all policy decisions through the lens of equity and the active elimination of racism.  

 

On institutional racism, do you 

 Agree 

 Disagree 

 Don’t Know 

 

 

Anything you want to add on institutional racism? 

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________ 
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Protecting Truthful and Honest Teaching 

In recent months, we have seen a racist backlash against efforts to eradicate centuries of systemic racism 

in all of our institutions. A central part of eradicating institutional racism is providing America’s students 

with an appropriate examination of our nation’s history, one that doesn’t whitewash the uglier parts of 

our past that contribute to the continued  discrimination of Black Americans. Our students deserve to 

know the good, the bad, and the ugly parts of our nation’s history – indeed, we cannot change unless we 

examine where we need to go and how we got here. Sadly, there are attempts around the nation and at 

school boards in many locations to keep a truthful and honest teaching of history away from students. 

This has also happened at the state legislative level where efforts to ban books and passage of “parents’ 

rights” laws that restrict the truthful and honest teaching of history. Vermont-NEA firmly believes that 

students deserve a truthful and honest accounting of our history. We believe the General Assembly 

must guard against efforts to stifle educators’ ability to teach a truthful and honest curriculum and any 

efforts to intrude on their professional ability to teach students.  

 

On truthful and honest teaching, do you 

 Agree 

 Disagree 

 Don’t Know

Anything you want to add on truthful and honest teaching? 

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________ 
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Protecting LGBTQ+ Students and Educators from Discrimination 

Around the country, attacks on LGBTQ+ students and educators are increasingly common. In addition to 

personal acts of discrimination or shaming, state legislatures are beginning to adopt laws that make it 

harder for non-heterosexual folks to live their true lives. These measures sometimes take the form of 

outlawing conversations about gender identity and sexual orientation and even make it against the law 

for educators to discuss these issues in age-appropriate ways with their students. Vermont-NEA has long 

believed that all students and educators must be able to thrive without facing discrimination and hatred. 

Vermont is already on the forefront in protecting the rights of LGBTQ+ people, but we must be vigilant 

against any attempts to legislate discrimination either from Montpelier or from local school boards. 

Vermont-NEA believes the General Assembly must never pass laws that would further the 

discrimination faced by LGBTQ+ students and educators and, where appropriate, should look for ways 

to shore up the state’s already robust anti-discrimination policies and laws. 

 

On protecting LGBTQ+ rights do you 

 Agree 

 Disagree 

 Don’t Know

Anything you want to add on protecting LGBTQ+ rights? 

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________ 

 

 

 

 

 

 

 

 


