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Would you be interested in
visiting a school in your
district and meeting with
local educators?

On school finance, do you:

Do you wish to sponsor
legislation on school finance?

Anything you want to add on
school finance?

On co-location of services, do
you:

Do you wish to sponsor
legislation on co-location of
services?

Anything you want to add on
co-location of services?
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House

Caledonia-4

YES

Agree

YES

1. I have always believed in eliminating the property tax and go to an income tax
to pay for schools. Like healthcare the more people on the plan the less the
premiums are and this would work the same on property taxes. Not only would
going to an income tax raise more money to put towards schools, it would allow
young families to purchase a home and would also make the wealthy pay their
fair share.  My CPA told me that he has a client that’s worth over a million dollars
and got back over a $7,000 property tax rebate.

Agree

YES

1. We must do whatever we can to give the child the best opportunity to succeed
in school. It was essential that we provide child a free breakfast and lunch
program as many go hungry and who can learn on an empty stomach but it
doesn’t stop there. Many families are struggling to make ends meet and with the
high cost of housing, healthcare, food and other basic essentials many parents
feel beaten.  I believe raising the minimum wage to $15 an hour is a small step
help parents off their feet.  Many parents, especially single moms have to work
50-60 hours a week which takes quality time away from their children and
making a livable wage would help lift the world off their shoulders and help them
with stress which cause anxiety which can fall back on their children.



On student and staff safety,
do you:

Do you wish to sponsor
legislation on student and
staff safety?

Anything you want to add on
student and staff safety?

On paraeducators do you:

Do you wish to sponsor
legislation on paraeducators?

Anything you want to add on
paraeducators?

On public funded and
provided Pre-K, do you:

Do you wish to sponsor
legislation on public funded
and provided Pre-K?

 Anything you want to add on
public funded and provided
Pre-K?

On health care costs, do you:

Do you wish to sponsor
legislation on health care
costs?

Agree

YES

1.    When I was in school the teacher’s job was to teach. Now they need to be a
social worker, phycologist and body guard. Many children have behavioral
problems and teachers must have the resources on how to deal with these
situations which includes training. Not only to protect themselves but the
behavioral child and other children around them.

Agree

YES

1. I come from a manufacturing background and too often I’ve seen
management and engineers attempt to buy equipment that wasn’t what they
really needed. That’s why at my last manufacturing job the people who actually
going to run the machines were brought into the decision making. Who better
than the operator knows what is needed and how it will perform. Children come
with all kinds of different behaviors, attitude and learning skills. Those that have
challenges sometimes need to be in small groups or in one on one setting.  This
is where the para-educator can help these children succeed to the best of their
ability by giving them an environment to do just that. It also gives the teachers a
chance to teach the students who are able to handle the work without outside
interruptions that sometimes happen. So who better than the school leaders and
school boards knows what’s best for the students. Let these decisions be made
at the local level.

Agree

YES

1. I have to admit I never heard of Act 166 and after reading your statement I
have somewhat of an idea what its try to accomplish. Anything that will benefit
children to be the best they can be I’m all for it as they are our future.  I trust the
union leadership will make the right decision on improving this issues and I
would look for any guidance they can give me.

Agree

YES



Anything you want to add on
health care costs?

On the right to strike, do you:

Anything you want to add on
the right to strike?

On retirement security for
teachers, do you:

Anything you want to add on
retirement security for
teachers?

On good cause employment,
do you:

Do you wish to sponsor
legislation on good cause
employment?

Anything you want to add on
good cause employment?

1. I’ve always been a big fan for Medicare for All. Every industrialized country in
the world has universal healthcare for their citizens why not us. It’s a shame that
so many people either don’t have healthcare or are under insured with high
deductible plans and co-pays. No one should have to make the choice on
whether to go to the doctors or emergency room because they can’t afford it.
Wouldn’t it benefit everyone if we could treat the condition early before it
becomes a chronic problem?

Agree

1. In order to keep teachers in Vermont we must be competitive by providing fair
wages and benefits and sometimes in order to meet those demands you have to
go on strike. As mentioned in your statement we have one of the top school
systems in the nation and that’s because of the high quality teachers and
support staff we a blessed with. I’ve been a union member since 1978 and
fortunately only been on strike once for a week.  I’ve been on many picket lines
with the teachers/support staff, Orleans, South Burlington, Fair Haven, Barre and
I will always be there supporting my union brothers and sisters.

Agree

1. After investing and committing to a career of teaching it’s only reasonable that
they live out their golden years comfortably by having a pension. Just like any
other union, when you negotiate your contract you take a less in pay and but it
towards healthcare and you pension.  It’s only fair that it’s there when you retire
and that the state holds up there end of the bargain by making the pension trust
whole.

Agree

YES

1. It’s a good feeling belonging to a union knowing that if an employer tries to
frivolously fire you that you have protection. We passed whistleblower protection
a few years back why not good cause. No employee should feel threaten that if
they make a mistake or the employer had a bad day that they could be let go
without an explanation.


